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Quarter Months Report Due 
1 October, November, December February 1 
2 January, February, March May 1 
3 April, May, June August 1 
4 July, August, September November 1 

 
Name :      Quarter/Year: 
 
Institution:     Date: 
 
 
During this reporting period,  
 
I. In what way did your institution (alone or in partnership with others) determine, 

analyze, and prioritize needs in the areas of natural resource research, teaching, and 
extension in your Tribal College area? 

 
 
 
 
 
 
 
 
 
 
 
II. To what extent did your institution in partnership with other institutions engage in 

teaching, research, and extension activities in the areas of fish and wildlife, forest 
and woodlands, crop and rangelands, and soil and water to benefit small and mid-
sized farmers and ranchers in the area? 

 
 
 
 
 
 
 
 
 
 
 

 
http://ifafsnrep.ag.iastate.edu/ 

 
 



 

 

 
 

III. Describe the Capacity Building activities for students and/or faculty in which your 
institution engaged during this period. 

 
 
 
 
 
 
 
 
 
 
 
 
IV. What contributed to advancement of the collaboration among the partner 

institutions?  What barriers were encountered in working in the partnership? 
 
 
 
 
 
 
 
 
 
 
V. What problems or constraints need to be addressed in order for project objectives 

to be met? 
 
 
 
 
 
 
 
 
 
 
VI. At this point, what do you see as the greatest accomplishment in the project? 
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	A.  Which best describes your position?
	Complete the following:



	2: First Quarter/Year Three
	3: Sitting Bull College
	1: Linda Hugelen
	4: January 30, 2004
	6: GPS training sessions were conducted by USDA Natural Resource Conservation Service staff.  Tribal employees also attended these training sessions.  Many of these employees are also ranchers.  This training will benefit land users as data is collected using GIS/GPS systems.

During the Annual Meeting, much networking,communicating and planning was done with the other partner institutions in this project.  Landusers will benefit as these plans are made into projects.
	5: The Sitting Bull College Vocational Advisory Committee met, and after hearing the reports the committee members offered suggestions for research, course offerings, and extension classes held in the tribal communities of Standing Rock Indian Reservation.  The four natural resource-related department heads met several times to discuss course offerings and research that is needed and feasible.
	7: Students were offered a Range Management course.  The Sitting Bull College Student Ecology Chapter/AISES is very active, with 25 members.  Many opportunities are made available to the students that otherwise would not be available.

Horticulture students from Iowa State University visited the campus for a service learning experience.  This was an excellent opportunity for students form both Iowa State and Sitting Bull College to interact.

Faculty are invited to attend the Standing Rock Water/Environmental Working Group Meetings that are held monthly.  Members of this group, which includes college and tribal employees directly involved in water quality, have been going to the tribal districts to do informational presentations and water quality testing.  Other faculty and tribal departments are invited to attend those meetings.

Two part time employees took the Master Gardener training and will be assisting individuals and communities with their gardens.

Hosted a tribal elder to speak to students about respecting themselves and Mother Earth.

Hosted Powerpoint training for college and tribal employees.

	8: The Annual Meeting hosted by Sitting Bull College was time to brainstorm and make plans.  Barriers include a lack of knowledge about the other partners' colleges and reservations.
	9: More professoinal staff is needed to complete the water quality project goals.
	10: The creation of the Standing Rock Water/Environmental Quality Working Group was a wonderful accomplishment as a small group of people with common goals can accomplish more than one ambitious individual.  This group is active, involved and energetic.  
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